
Structuring the interview – 
category descriptions 
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Use the approach and questions provided 
on this form to guide the interview with 
the candidate. Modify questions 
accordingly when they are irrelevant to the 
case. The questions are organized into 3 
categories. The following questions (1 to 5) 
are a description of a particular visit.

Goal components of the 
encounter
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Recall the goal: “Fill in gaps” between what 
was charted and what a candidate recalls 
saying or doing during, or after, a patient 
interaction.

Differentials 3 of 6

Did the candidate think about 
differentials?

Category description 4 of 6

The following questions (6 & 7) are a 
description of longer-term care issues.

Category description 5 of 6

The following questions (8 & 9) are a 
description of the context of the patient 
and the practice.

Final check 6 of 6

Has the verifiable information about the 
candidate’s approach to the management 
of patients been collected? Is there an 
understanding of the candidate’s clinical 
reasoning skills? This report should also 
serve as a stimulus for candidates to 
reflect on areas for improvement and 
recognition of current strengths.


